Next Generation of Assessment and Accountability

Qwu&m te on Transition to a Five Domain Framework Evaluation and

A-F Campus Rating System
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Transition to Multiple Metrics of Evaluation

mmuxob& Assessment
» Absolute Performance
Measures
» Progress Measures
» Absolute » Rigor with College
Performance Readiness
Measures » Academic Attainment
» Progress Measures » Extended Educational
» Absolute » Rigor with College Program Opportunities
Performance Readiness
Measures

» Progress Measures

» Absolute Performance
Measures
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The Next Generation of Accountability
House Bill 2804

Assessment

Domain Il

Absolute Performance Progress (Growth)

Bump Letter Grade
based on Comparable
Groups

Bump Letter Grade
based on Comparable
Groups
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Domain III

Closing Gaps

Bump Letter Grade
based on Comparable
Groups

Student &
Community

College
Readiness

Domain IV

Extended Educational
Program
Opportunities

Academic Attainment
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RS 4 ssessment: Student Achievement

)
Generate Weighted Scores of all grades and subjects
at satisfactory standard and final level II standard

Establish range of targets for letter grades
ABC D, orF

Assign the letter grade

Consider comparison group for letter grade bump up
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LU Assessment: Student Progress

e Last e Yes -Met Consider
. year’s or . :
Prior Year outcome Exceeded To wm.mc: in comparison
Final Level Final Aggregate Progress maximum group for
[ ] .
I Model ina points letter grade
Level II - e No - bump up
Yes or No Exceeded
Tier 1N REACHING
Tier 11 NEW
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WU Assessment: Closing Performance Gaps

Percent at Final Level 11

Aggregated gap
value outcome
to the goal

lowest 2
race/ethnic
groups

Top quartile
receives bonus
points
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Establish
Letter Grade, A,
B,C,DorF
based on
aggregated gap
score

Consider
comparison
group for letter
grade bump up
based on final
level II rates of
2 previous
years

By campus
type:
Elementary
Middle Schools

High Schools
K-12

=====

College
Readiness
Standard

Targeted Core || Elfectiveness
mmmmmmmm
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E

Districts and High
Schools

e Dropout Rate
e Graduation Rate
¢ 95 of Students who do at

least one of the following:
(next slide)

e Additional indicator or
student achievement

egion One
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Middle Schools

e Student Attendance

e Dropout Rate

e % of 7™ and 8™ grade
students who receive
instruction in preparing
for high school, college,
and career

e Additional indicator or
student achievement

College Readiness: Academic Attainment

Elementary

e Student Attendance

e Additional indicator or
student achievement
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E College Readiness: Academic Attainment

Complete requirements for FHSP distinguished level of achievement
Complete the requirements for an endorsement

Complete a coherent sequence of CTE courses

® Satisfy the TSI benchmark

Earn at least 12 hours of woﬁmmoobmmé\ credit

Complete an AP course

Enlist in the armed forces

Earn an Emzmﬂ\v\ certification
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I Community and Student Engagement

Self Evaluation
District and each Campus

Assign letter grade A, B, C, D, or F

Locally Determined Criteria jgms = overall performance
= each program or category evaluated

3 indicators from the list
next slide

&%@b One

Education Service Center © 2016 Division of Instructional, School Improvement, and College Readiness Support



' omainy Highlight System Successes

® Fine Arts ® Second Language
® Wellness and Physical Acquisition
Education ® Digital Learning
* Community and Environment
Parental Involvement ® Dropout Prevention
® 21% Century Workforce Strategies
Development ® Gifted and %m_mbﬁm@z yy
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Next Generation of Accountability
Preparing for the A-F Ra ting System
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Next Generation of Assessment and Accountability Timeline

January -July
2016

TCNGAA

Committee
Meets

&%os One
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September
2016

TCNGAA
delivers report
to the Governor

& Legislature

12

December
2016

TEA adopts a
set of
indicators for
A-F Rating
System
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.......

..........

January 2017

TEA releases a
preview of
district and
campus A-F

Ratings

(based on 2016
performance results )
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Transition to Five Domain Framework
Preview of District and Campus A-F Rating System

College
Readiness

Assessment

Domain I Domain Il Domain III Domain IV

Academic
Attainment

Absolute

Dy Progress (Growth) Closing Gaps

A B,CD,orF A B,CD,orF A B C D, orF A B C D, orF

» TEAreleases report showing a preview A-F district and campus rating
» A-F district and campus preview rating for domains 1-4 and not as an aggregate
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State Accountability Transition

Performance Index Framework to Five Domain Framework

2015 - 2016 2017-2018

Fall 2016 Fall 2017 Fall 2018

Rating based on Rating based on Rating based on

Performance Performance 5 Domain
Index Index
Framework Framework Fliztsonl
& & &
Met Standard/ Met Standard/ .

Improvement Improvement >m -F wmﬂsm

Required Required ystem for
Districts and

Campuses
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Quality Framework for Professional Development

Culture of a
Learning Attributes Model T_mu:ibm
System \

Models of Professional Learning

Learning Pedagogy
System of Content

Key Elements
of
Professional

/ Pedagogy [IF £ 94808y f Learning

: of
of Leading Learning

Staff Professional
Development Learning

Training

Professional Learning Standards

Educator
Learning Learning Effectiveness U ~ 1 : r
Communities | -eadership Resources Data o Implementation | Outcomes and Student m<m Ovﬂsm ﬁ m mm mﬁnm
Leadership Resources Data r_”wwmq_m_“_% Implementation Outcomes
....... Resources Data Learning |\ lementation | Outcomes NG
Designs Support i
5 = |Instructionall
Learning Learning
Communities | Leadership Data Designs Implementation | Outcomes Resistance H.QNQ@HA
@ _.mmz._:w. 1 _.mﬁ...EFm Implementation Dutcomes Lack of Focus
Designs
Leadershij Resources Implementation Outcomes Inadaquare 1
‘Communities P P Learning 1 1 1
y Leadership Resources Data _.m»«.__:ﬁ Outcomes Unsustained
Communities Designs Change
: oadernip | Resurces | pan | MO pperenianon el Team Team Team
Cor Designs of Goals 7\— U 7\— _U z —U
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Strategic Planning for 2016-2017 & Beyond

Quality Framework for Professional Staff Development Support

REGION ONE EDUCATION SERVICE CENTER

Waorkshop #: 52841 (AM)
. Workshop#: 52768 (PM)
Quality Framework for Thursday, April 28, 2016

Professional Development Supports o fnweliReom

The 84th Texas Legislature established House Bill 2804 and the next generation of assessment and
accountability. The Commissioner of Education will adopt rules to evaluate school district and
campus performance and assign an overall performance rating of A. B, C. D or F beginning in the
2017-2018 school year. District and campus strategic planning will be critical to meet and exceed
state and federal accountability standards.

At this session, the Quality Professional Development Framework will be examined to assist
districts with strategic planning for 2016-2017 and beyond. District leadership

teams will understand the impact of the next generation of assessments and

accountability and examine a tiered approach to professional development

planning.

Partner with Region One ESC in a proactive, strategic planning
process for successful transition to 2016-2017 and beyvond.

+ Target Core Support in Content Areas of Mathematics, Science,
English Language Arts and Social Studies
+ Enhance Teacher Effectiveness with High Impact Instructional Strategies

+ Develop Leadership Competencies

¢ Customize District Initiatives Tier IV
) System REACHING
Tier 11 .L
Leader
Tier I Customized NEW
Teacher L
Tier I Developing Initiatives
Student Leadership HORIZONS
Enhancing Competencies

Targeted Core
Support

Al Session - Part]
Workshop #: 52841 (AM)
Thursday, April 28, 2016
9:00 a.m. - 12:00 noon

PM Session - Part II*
Workshop#: 52768 (PM)
Thursday, April 28, 2016
1:30 p.m. - 4:00 p.m.

CONTACTS

Dr. Eduardo Cancino, Deputy Director
ecancino@esclnet 956-984-6021
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Fort Ringgold Room Fort .__a.__:,w‘.m_&a Room Belinda 5. Gorena, Interim Administrator-SLAC
il 1 distric i “For schy istricts ar vith
For ail schoal districts and chareers Far schoo stricts and charters with bgorena@eselnet 956-984-6173
10,000 students or fess

Intended Audience: Kelly Vanhee, Interim Administrator-CIA
Six member district leadership team to include: Superintendent, Central Office kkvanhee@escl.net 956-984-6151
and Campus Administrators

Register online at www.escl.net/staffdevelopment!
Session Fee: Waived
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Tier 1
Student

Tier IV

svstem REACHING
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HORIZONS
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Quality Framework for Professional Development

o
Strategic :
Planning for New Generation @mammom% Tm&mmo gy of
2016 - 2017 J O s of Leading
and Beyond /4 Accountability Learning

Current Performance New Graduation
Results Requirements

New Accountability New Learning Standards

System (A-F) Streamlining

Increased Performance
Standards
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Quality Framework for Professional Development

Strategic A\ New Generation Pedagogy Pedagogy of
Planning >> of Assessment & of Leadin
Accountability Learning &

.

Learning
k System
Developing Support
Leadership Structures

Enhancing
Teacher
Effectiveness

Competencies

Targeted Core
Support

Learning Designs
Developing Others

Pedagogy

Content

Lesson Study-Instructional Coaching-Instructional Rounds-- Professional Learning Communities

REACHING
NEW
HORIZONS
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2016-2017 Innovative Approaches
College & Career Readiness for ALL

y

Learning

System
Developing Support
Leadership Structures

Enhancing Competencies
Teacher
Targeted Core Effectiveness
Support

Language
Proficiency,
Biliteracy &

Language
Cultural Diversit

Proficiency,
Biliteracy &
Cultural Diversit
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Key Changes to Accountability

Domain I

Achievement

Level II Performance

i

Final Level II
Performance

&%oz One
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College Readiness

Domain Il Domain III
Progress (Growth) Closing Gaps
i L 4
Met or Exceeded Economically
Prosress Disadvantaged /Race
£ & Ethnic Groups
st I

Progress Measures for
College Readiness

Final Level II Gap
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Focus of Innovation for Improvement

College & Career Readiness for ALL
through systems of support for high quality teaching and learning

'mpact on Collaboration Student
Student, Engagement Teacher

Teacher Internal & :
: I Effectiveness
Leader, External : Critical
ngagement

System
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Chart it Out

Innovative Approach

1. Why did you select this innovation and what impact will it have on

student achievement?

2. How does your innovation connect to our division initiatives and

support nrm:mbmmm our districts and charter systems face mcibm the

transition to the next generation of assessment and mnnocb_ﬁmgrqw

3. Do you need to make any minor m&cmﬁsmam to your innovation? If

so, explain.

REACHING
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Tier IV
Leader
Tier Il Customized
Teacher District
Developing Initiatives
Leadership
Teacher
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Contacts

Division of Instructional, School Improvement and College Readiness Support

Dr. Eduardo Cancino, Deputy Director
ecancino@escl.net ¢ (956) 984-6021

College, Career & Life Readiness Curriculum, Instruction & Assessment
Dr. Tina Atkins, Administrator HAm:v\ VanHee, Administrator
tatkins@escl.net o (956) 984-6220 kkvanhee@escl.net ® (956) 984-6151

School Improvement, Accountability & Compliance
Belinda S. Gorena, Administrator

bgorena@escl.net ® (956) 984-6173

REACHING
NEW
HORIZONS

Region One
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